
Children learn bǔ
observing and imitating
their parents and other
role modelsɐ Modeling

confidenceɋ selfɮ
assuranceɋ and selfɮ

respect can help them
internaliǞe these traitsɐ

Using the Pǔramid Model

P©OMO¾ION AND
AFFI©MA¾ION OF 

INDIÝIDÅAL DIFFE©ENCE± 

Personnel promote
acceptance and appreciation

of childrenɔs individual
differences and their varǔing

abilitiesɋ with a focus on
childrenɔs strengths and

contributions to an enjoǔableɋ
engaging and positive learning

environmentɐ

FAMILä PA©¾NE©±HIP± 

Personnel develop authentic
and culturallǔ responsive

relationships with families that
involve dailǔ communication
about childrenɔs learning and
development and frequent

celebrations of the childɐ
Families have multiple and

varied opportunities to provide
input into their childɔs learning

and supportsɐ

CÅ©©ICÅLÅM IN±¾©ÅC¾ION

COLLABO©A¾IÝE ¾EAMING A±±E±±MEN¾ 

CÅL¾Å©ALLä ©E±PON±IÝE
AND IDEN¾I¾ä AFFI©MING

P©AC¾ICE± 

IMPLEMEN¾ING HIGH QÅALI¾ä
INCLÅ±IÝE P©AC¾ICE± IN ECEC

MEANINGFÅL IN¾E©AC¾ION±
ÞI¾H PEE©± 

±OCIAL EMO¾IONAL
LEA©NING AND
DEÝELOPMEN¾ 

Personnel foster positive and
culturallǔ responsive adultɮ
child relationshipsɋ establish

predictable routinesɋ and
intentionallǔ teach a range of

social emotional skillsɐ 

Personnel use various
strategies to promote

interactions between childrenɐ
This includes organising the

environment for positive social
interaction and teaching
specific social skills that

promote peer interactions
among all childrenɐ

Personnel developɋ modifǔɋ
and implement teaching
plans that optimise the

amount of time children with
disabilities spend engaged in
activitiesɋ such as small and
large group plaǔɋ and other

routinesɋ such as arrivalɋ
snack and across all
domains of learningɐ 

Personnel use childɮledɋ
culturallǔ responsiveɋ

embeddedɋ evidenceɮbased
and dataɮdriven instruction
during naturallǔ occurring

routinesɋ to provide children
with sufficient opportunities
to learn the skills that the
teamɋ including the familǔɋ
has identified as importantɐ
Instructional supportsɋ are

individualised and effectiveɐ

Personnel demonstrate
dispositions consistent with

positive communication and
collaborationɋ such as

fleǓibilitǔɋ and coachabilitǔɋ
with team members including

visiting professionalsɋ and
families to gather and share

informationɋ review dataɋ planɋ
implement and embed

instructional supports and
adaptationsɐ

Personnel use ongoing
observation and authentic
assessment practices that

span all areas of development
and are culturallǔ responsiveɋ
nonɮbiasedɋ and in childrenɔs

primarǔ languagesɋ to
understand childrenɔs learning
and developmentɐ Data about
individual childrenɔs learning

are monitored and inform the
use of adaptationsɐ

 
Personnel use culturallǔ
responsive and identitǔ
affirming practices bǔɊ 

ȍɐ recognising diversitǔ in their
environment

Ȏɐ recognising the intersecting
diversities of children and

families in their careɐ 

 
ȏɐ demonstrating an

awareness of implicit and
eǓplicit biases as theǔ relate

to their teaching

Ȑɐ developing relationships
with children with disabilities

and families in their careɋ
and

 
ȑɐ providing learning

eǓperiences that are aligned
with childrenɔs cultural and

familial normsɐ

More on Inclusion ʼ The Pǔramid Model 


